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Introduction
	Before venturing into any career, it is important to understand the expected or potential challenges that lay ahead. There are many challenges that facing nursing practice, for this study, we will base our research on nursing challenges in Nigeria. Changes are necessary in order to develop progress and it is for this reason that I choose to research on the challenges so that I can help to improve this field. The field of nursing has over the past undergone numerous changes and this has resulted in many other challenges (Piersol & Bendat, 2013). 
	It is important to define terms that are related to challenges facing nursing practice. Challenge can be defined as a new or difficult task that has surpassed one’s ability or skill. The concept of nursing practice is wide, it entails helping and a caring relationship in which a client or the society at large is assisted by a nurse in order to maintain optimal health (Neuman, 2014). Nursing is a scientific and learned humanistic discipline that involves a assisting a patient or a sick person so as to enhance the performance of all undertaking that will positively contribute to the recovery or a peaceful death. Either of the two options is determined by the ability of the strength of a patient. 
Review of the literature
	It is important to ensure that the information collected and presented is verifiable so as to make the research proposal as relevant as possible (Vithal and Jansen, 2010). To achieve this, it is important to engage as many stakeholders as possible. Both primary and secondary as part of the menu but I prefer to rely heavily on primary sources only. Direct interviews with nurses and filling of questionnaires will be my major priority in the collection of data. The selection process of those to be interviewed will be of a high standard so as to ensure that the information collected is reliable. Only nurses who have practiced nursing for 10 years and above will be consulted on nursing challenges. Senior policy-makers who are well conversant and who also take part in policy-making will be interviewed so as to shed light on various policy issues. A few other nursing students will be interviewed so as to give their expectations in this field. Senior officers in the nursing communities will also be allowed to give their contribution to this research.
	Having defined the necessary terms related to nursing practice. This research will aim at providing a detailed analysis of the challenges that face nursing practice and the possible solutions that can help to enhance the performance of nurses (Oermann 1997). The main concern of this research is to find out the limitations, either external or internal that face a nurse. Is there a way these challenges can be addressed? Is there a defined process for addressing this challenges and will addressing these challenges improve the overall performance of a nurse?
	There are basic ontological assumptions that have been made in this research proposal. This proposal assumes that there is very little or nothing that the nurses themselves can do about the identified challenges. To eliminate any possibility of such an occurrence in my research, I have decided to form a few groups that are not interconnected or interrelated in any way. The only common challenges that are raised by these independent groups will be considered to apply throughout the entire nursing fraternity. Identifying these challenges is the first step since it will give a leeway of organizing other aspects of the research (Piersol & Bendat, 2013).
Methodology
	Carrying out a research of such a wide or dynamic field could lead to a cognitive perspective or to precise a behavioral perspective. The main purpose of this section is to identify the challenges and possible solutions to the challenges that face the nursing practice. This will help in understanding various serious issues that have been ignored over the years. It is also important in addressing nursing problems directly and not in general like it has been the case in the past. 
It is not professionally advisable to generalize problems or to give general solutions to all problems raised. Nursing problems are diverse and depend on many factors such as the age of the nurse, geographical location of the nursing station, employer’s or client’s attitude towards nursing and the working environment. All challenges facing nursing practice are not limited to the mentioned factors but these are the main determinants (Oermann, 1997).
 	This research proposal will categories challenges facing nursing practice is based on the factor that contributes to it and the statistics behind it. The main challenge that is facing nursing practice is the ever-advancing technology and science which has and will continue to affect the nursing profession. Nurses have been relying on their experience but it is no longer the case since, in today’s field, nurses rely much on the defined scientific body of knowledge which continues to develop. This technology has not worked in favor of nurses but instead, it has confused many leading to early retirement and laying off of non-performing nurses. It is very difficult to implement many of the changes and medical developments or progress due to lack of technological know-how (Neuman, 2014). 
	Another nursing challenge is the shortage of staff. This strains the available resources and as a result, it lowers the overall performance of nurses. The concern is if there is a way to maximize the performance of the available nurses without exploiting them. The economic implications cannot be ignored when handling this problem. The shortage of nurses makes the available staff unable to upgrade their knowledge and studies. They have very little extra time to engage in other activities such as extra studies. 
	Even with this limited number of nurses, the available staff is unable to abide by the laid rules and procedures which has led to a breed of poorly trained nurses. This is serious implications like loss of life due to the attendance of patients by half-baked nurses. Professionals argue that it is better for a patient not to attended to that be left at the mercy of a half-baked nurse since they are considered to be dangerous to the society. This is as a result of another challenge of policy-making and implementation in the health sector. Most of the nurses in Nigeria are women and any policy made is thought in the line of their weakened position in the society. Women in Nigeria are considered to be inferior and of low status, if policies are made and implemented in this line, there is no one the performance of nurses can be up to standard (Crawley & O'Sullivan, 2016). 
Nigerian nurses are poorly trained since most of them are not even qualified for such a critical position. Most of them are either former cooks, waiters or maids, and other low ranks in the society. The nurses are also not part of the decision making processes and, therefore, most of the policies made are either watered down by the nursing community or are technically irrelevant. This makes the nurses never to move forward.
Data analysis
	Since the nursing community is a wide area and involves many people, it is not possible to include everyone in the study but I will pick a few major hospitals in Lagos and Abuja. Since these two are major cities, 25-40% of the sample will be picked from rural areas. The targeted number of the nurses to be involved is 350 nurses. Out the total number, 100 will be from Lagos, 150 will be from Abuja while the rest will be picked at random from local dispensaries across the country (Crawley & O'Sullivan, 2016). In each setting, 30% of each category will be directly interviewed while the rest will fill questionnaires. The following are some of the questions to be included in the questions. It is a closed questionnaire so choices will be provided
1. Should nurses be involved in policy making?
I. Yes
II. No
2. Will involving nurses in policy making help to solve managerial challenges that they face? If no, give your reason………………….
3. Is science and technological advancement part of the problem in the field of nursing?
I. Yes
II. No
4. Can the challenges related to science and technology be solve without straining the available staff?
I. Yes
II. No
5. Are there other challenges that exist in the nursing practice that you think have never been forgotten? If yes, name them….
6. Is there a lasting solution to the current challenges facing nursing practice? If no, give your reasons and recommendations…….
7. Can the challenges be solved by the current authorities? If no, give your reasons………
	The data collected showed that over 75% of the nurses involved believed that the current authorities could not handle the nurses’ crisis since they are corrupt and bipartisan in the manner they approach serious issues. The same number also believed that science and technology was a major challenge and could not be tackled at all. 100% of the sample believe that nurses should be involved in the process making policies. This data will be presented in a chart and the results will be available for public use (Vithal and Jansen, 2010).
Applicability to nursing
	The expected outcome of this research is to establish nursing challenges and give recommendations of how these challenges can be solved. The main aim will be to solve these challenges as one way of improving service delivery by nurses. This is not purely a learning experience since it has its practical applications in the field of nursing (Vithal & Jansen 2010). This research proposal will also provide a blueprint to the concerned sector of how they can improve the welfare of nurses. This outcome will also help those who would want to join the nursing community to make informed decisions and not to blindly venture into it expecting greatness. It will also help policy-makers to revise their policy-making process and make it more of a consultative affair.
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